Resolution No. 2007-02

TOWN BOARD
UNINCORPORATED TOWN OF ROUND MOUNTAIN, NEVADA

RESOLUTION ADOPTING AND DIRECTING THE IMPLEMENTATION
OF A REVISED SALARY SCHEDULE FOR TOWN EMPLOYEES

WHEREAS, the Round Mountain Town Board (“Board™), as the governing body of the
Unincorporated Town of Round Mountain, has reviewed the existing salary schedule; and

WHEREAS, section 4.10 of the Town of Round Mountain Personnel Policy Manual
(“Manual”) provides for a classification and compensation plan appended to the Manual as
Appendix “D”; and

WHEREAS, section 4.10 of the Manual provides for periodic adjustments of the
classification and compensation plan; and

WHEREAS, a revised salary schedule setting forth ranges of hourly wage rates for each
of the job classifications has been drafted, presented to the Board, and amended as deemed
necessary and/or otherwise; and

WHEREAS, the Board, due to its review of all of the issues rélaﬁhéifo the Town’s
employees, is convinced that adoption of a revised salary schedule is in the best interests of the
employees and residents of the Town,

NOW THEREFORE, it hereby is resolved as follows:

1. The revised salary schedule shall replace the existing salary schedule as Appendix
“D” of the Manual. |

2. The Town Manager is directed to take every step necessary to assure that the new

revised salary schedule is fully implemented.



3. Each employee of the Town forthwith shall be given a copy of the revised salary
schedule.
4 All salary adjustments for Town employees shall hereafter conform to the

specifics of the salary schedule attached hereto.
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Town of Round Mountain
Salary Schedule

APPENDIX D

HOURLY RATES OF PAY ANNUAL RATES

CLASSIFICATION | GRADE |START PAY] MAXIMUM | START PAY| MIDPOINT | MAXIMUM
 RANGE

1 6.15 8.61] 12,792.00  15.350.40 17.008.80

Lifeguard/Pool Office 2 6.46 9.04] 13,436.80 _ 16,120.00 _18,803.20

Aide/Summer Rec 3 6.78 9.49] 1410240 16,920.80 19.739.20

Aide 4 712 9.97] _14,809.60 _ 17,773.60 _20,737.60

5 7.48 10.47] _15,558.40  18,668.00 21.777.60

3 7.85 10.99] 16,328.00  19,593.60 22,859.20

7 8.24 11.54]  17,139.20 _ 20,571.20 _24,003.20|

8 8.65 12.11] _17.992.00 _ 21,590.40 25,188.80|

9 9.08 12.71]  18,886.40  22,661.60 26,436.80

10 9.53 13.34] 19,822.40  23,784.80 27.747.20

(K 10.01 14.01] 20,820.80  24,980.80 29,140.80|

. 12 10.51 12.71]  21,860.80 _ 26,228.80 _30,596.80

g:;“r::a‘r‘;de"‘“ 13 11.04 15.46|  22.963.20  27.560.00 32.156.80

14 11.69 16.23]  24,107.20  28,932.80  33,758.40

15 1217 17.04]  25,313.60  30,378.40 35,443.20

: 16 12.78 17.80] 26,562.40  31,896.80 37.211.20

\?vt? Maintenance 17 13.42 18.79] 27,013.60  33,49840 39,083.20

18 14.09 19.73]  29,307.20 _ 35,172.80 _41,038.40

Sr B&G Maintenance 19 14.79 20.71] 30,763.20 _ 36,920.00 43,076.80

Wkr 20 15.53 21.74] 32,30240  38.760.80 45.219.20

21] Wl

Util Mgr/Rec 22 17.13 23.98] 3563040  42,754.40 49,878.40|

Dir/Admin Supv/ 23 17.99 2519]  37.419.20 44,907.20 52,395.20|

Maintenance 24 18.89 26.45] 39,201.20 _ 47,153.60 55,016.00

Foreman 25 19.83 27.76]  41,246.40  49,493.60 57,740.80

26| 20.82 20.15|  43,305.60  51,968.80 60,632.00

27| 21.86 30.60] 45468.80 5455840 63,648.00|

28 22.95 32.13| 47,736.00  57,283.20 66,830.40

29 24.10 33.74]  50,128.00  60,153.60 70,179.20

Town Manager 30 25.31 35.43] 52,644.80 63,169.60 73,694.40

31 26.58 37.21] 55,286.40 _ 66,341.60 77,396.80

32 27.91 30.07] 58,052.80  69.659.20 81,265.60

33 29.31 41.03] 60,964.80  73,153.60 85,342.40
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